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Desmond Stabs:	We had a union, and I remember I would get in trouble from the union for doing things that I'm not supposed to be doing. When my manager asked me, I'm just sitting on my butt.
Michael:	And this work needs to be done.
Desmond Stabs:	Work needs to be done, so let's just do it. What's this joke about...that's not our job. I never wanted to get caught up inside of the small stuff and look at the big picture that the work will benefit me in the long run, you know why not?
Speaker 3:	This is the Orise Future Cast. A special addition of further together, the ORAU podcast. Join you host Michael and Jenna for conversations with Orise research [inaudible 00:00:35] participants and their mentors as the talk about their experiences and how they are helping shape the future of science. Welcome to the Orise future cast.
Speaker 4:	In this episode we talk to Desmond Stabs a Rise director diversity initiatives who ewen from working as hotel waiter to earning his Doctoral degree in chemistry. Desmond shares how that experience drives his work to help students at historically black colleges and universities get connected to opportunities at national laboratories and federal research institutions across the country.
Michael:	Desmond Stubbs.
Desmond Stabs:	Yes sir.
Michael:	Welcome to the further together podcast. I'm so glad your here. Desmond you are the director of diversity and stem initiatives here ORAU, tell me a little bit about how you got to be here.
Desmond Stabs:	Okay. Well my story started in 2005, I graduated with my PHD in chemistry from Georgia Tech. I worked on research... at the time remember 2005 we're in the middle of a war and i understand the height of the war at the time so there was a high need for tools... analytical tools for explosive detection. So we were running into those improvise explosive devices and at the time the tool of choice were drug detection and bomb detection dogs and some instances chickens because of their immune systems were pretty low. You a canary in the cold mine, because of the immune system of those animals they have a sort of sensitive detection system that people use but that's not a scientific process. We probably want to talk to the dog about how... what are you detecting, is it a real thing a real threat? And so I worked on developing a No Raper Fazed detection device so its a biosensor that detected not only explosives like TNT, which is part of sort of a mix of explosive materials in those IED's but also other types of explosives, plastics as well.
	I also worked on narcotics so I had cocaine generator in my lab so I was the [inaudible 00:02:55].
Michael:	Wait wait. So you were making cocaine?
Desmond Stabs:	We had cocaine generator from the coast guard so it was nanograms. Nobody put their nose up to the nosil. At least nobody I knew of[crosstalk 00:03:09] but I could tell you when I did my conference presentation, my room was packed. There were people coming and I was scared to death as young student. I was like why are those people here..."dude read the title" detection of cocaine.
Michael:	They want to know more about your cocaine[inaudible 00:03:26]
Desmond Stabs:	Everybody want to like "okay, tell about this..." and so that was so interesting that it got the attention of a number of journals. They actually featured it and I was featured in a Analytical Chemistry Journal and it popped into Time Magazine. So Georgia Tech actually promoted it and Time Magazine picked it up and I ended up on pages of Time Magazine and on the front cover that was our dean[inaudible 00:03:52] him. But I was also there with a scientist Tomas Thundat from ORAO and so he sort of made a contact early one about wanting me to come there and continuing that type of research. It was all about sensors and how we're gonna approach sort of those conditions in the war. And so he got call from the Georgia Tech[inaudible 00:04:20] saying hey the labs working on something called the [OCRID 00:04:25] studies and I know that you've been doing all of this policy type conversation about how these things should be implemented, you know what's our true philosophy about how we use tools in the war arena, what type of tools... it's a balance because you would have advocates for animals who would say "why should we have dogs in the middle of that type of threat?" 
	Its sort of a humane thing and the animal rights thing keeps coming up so you always have to be social pressures. It kind of started getting into talking to that, speaking to that and its the process of getting my research out. We need to be smarter about the tools we use and so that caught the attention, a lot of fanfare around it and the lab offered me an interview to come and work for Arkas which was a mixture of ORAU, ORAL, BOTAL and the Aid Core Universities that support the research here. And we did a lot of social science things like po... so the poling the community... just the non-scientific community asking them hey, what do you think about the research we're doing? [inaudible 00:05:37] nano materials. What about the commercialization of nano materials, going into a store and buying slacks and shirts. How do you dispose it? Where do you know about the material? Do you think the fibers would get into you skin pores? What do you know about the science behind stuff? 
	then I started talking about the work force, K through 12 though upstream. What are we doing in K through 12 so that we have more success when kids get to college and get in to Stem majors and end up dropping out like flies in their sophomore year, while losing scholarships, state scholarships. Every state now has a lottery driven scholarship and so they're losing them by sophomore year because they're taking real calculus and that high school calculus. And so how do we bring rigor back thorough K through 12. So those type of issues... sort of around to support the research workforce and the research itself and that sort of got me here. I took that job, had other offers but I really wanted to work on something that was purposeful, that was gonna not require ROI return on investment, that was meaningful and that was going to affect someone outside of the science community because a person like myself never even picture myself being in the science community. So when I got in I always felt sort of the need and the passion. That's what's driving me in my work right now. Around diversity and promoting Stem initiatives is to always put more people in and not just people we look at as diverse.
	Cause I always say when I had a historical black college, HBCU. I always say that when I go there... I say you guys are not diverse. So they need to be pulling in diversity because the real world is pretty tough and it's very diverse and you have to be conversing, you have to be able to navigate. So instead of coming to a campus like Georgia Tech and feeling all those stressors and feeling all alone. Because I came from an HBCU, I didn't have any diversity. Hall center was thrown at me and I didn't know what to do, it was a totally different culture and so its so important that kids, not only the HBCU's... reexperience diversity Okaridge associative university and some of our partnering laboratories. But HBCU's experience diversity. When every I'm given a conversation I talk to both of those as real issues around diversity. 
	my idea of diversity is not sort of one sided. We have to go out and bring fish and bring diversity, I'm telling them that they needed us for diversity as well so that's a different[crosstalk 00:08:05] so long story short that's sort of the thing that captured my interest and this platform is uniques because I left and I worked for Wizard Wilson Foundation. Where I was working on K through 12 vision because I always felt like a pole that K through 12 is where the high need this. And I got into that... K through 12 was just so politicized that I said I know there's politics in post grade and secondary but I'd rather deal with that and the university because it's something that's more welcoming the fix rather than dealing with school boards, teachers[crosstalk 00:08:41]. So I'm in the space where i think I can be best used of my skills and bring in my scientific acumen, bring in the vocabulary of the community and the need to of align not only the research [00:08:57] that everybody at the thinks its great that it can change the world but what is it doing for me? What is it doing for Joe and Jane val?
	Is there life changed by having the laboratories and having ORAU in their state?
Michael:	Desmond let me ask you I guess on a personal level. You said you didn't expect to be in the science... you didn't see yourself being in the sciences... and we talk a lot about mentor and finding those people that light the spark in the K through 12 folks, in the young scientists. How did that happen for you? How did you end up seeing yourself, finding yourself becoming a chemist?
Desmond Stabs:	So it's an interesting story. I can to undergrad late, I actually worked for two years at the hid... I'm not doing a plumb but at the hid regency Atlanta I worked as a bus boy, dappled as waiter. and I've always had a good work acumen, I always believed in work. We had a union and I remember I would get in trouble from the union for doing things that I'm not suppose to do. My manager asked me and I'm just sitting on my butt.
Michael:	And the work needs to be done.
Desmond Stabs:	And the work needs to be done so lets just do it...whats this joke about that's not our job. I never want to get caught up in some of the small stuff and look at the big picture, that if the work will benefit me in the long run, why not? And so I started down that path and I never saw myself as going to college until I started to... at the Hid they had manage the trainees they'd come in straight out of college or still be a senior at college and they'd be training. One day I was reading the news paper and one of the trainees came and she was like "why are you in the newspaper?" I always read the newspaper what do you think I can't read? She was like "I never pictured you reading the newspaper." I started to wonder how are people seeing me? What do they see when they see me? Am like that stereotype that's walking around with no ambition, no sort of intellectual curiosity and so I started really examining myself and then this opportunity just popped, whether it's divine intervention or just serendipity. 
	I was a dinner at Mosh Brown College in Atlanta. My sister is a minister in the African Methodist Church, Mosh Brown College is a African Methodist school and so there was an international dinner and my sister was like " free food, do you want to come?" I was like "sure international food, free food I am there." So I went there and I'm eating and having a great time, they are doing there speeches and the church thing and I was like "okay, I'm fine." Sitting at the table and then it ended and my sister has to do her pastoral thing and talk to everybody before release. Shake every hand and I'm sitting there and a guy a gentleman came up to me and was like "young man what are you doing?" I was like "sitting down waiting on my sister." He' like "can you help me take down these flags?" Bro I got free food let me do that so i started taking down the flag and he started talking to me , he's like "what are you doing?" I was like "I work." Don't you want to go to college? "I'm not the college type."
	I literally said that, ill never forget that. He was like" what do you mean you're no the college type?" I was like " I'm not a college boy, that's not my thing." He's like a brilliant... he called me brilliant . " a brilliant young man like you?" Here's my card, on Monday... this happened on... the dinner was on Sunday. Monday morning I want you in my office. I'm going to talk to your sister, i want you in my office and by Monday evening I was enrolled in Mosh Brown College.
Michael:	Really?
Desmond Stabs:	Yes and they asked me what major did I wanted to pursue. The only subject I liked in high school because I like the teacher, the teacher was actually the soccer coach, baseball coach, one of those teachers that was on the side that I liked and cool and so he was a chemistry major. He had a chemistry degree and he taught chemistry so wherever he was going... the only textbooks I read was chemistry. The only thing I knew when I left was chemistry. And so I said chemistry, "are you serious?" "yeah, I love it." Like you said it's that mentorship, it's that bond and relationship. It wasn't chemistry that drew me to chemistry, it was the teacher and the relationship he had with chemistry and the relationship he had with me. So sort of that third degree of relationship got me to chemistry. 
	I had like what he liked cause he liked what I liked. 
Michael:	Does he know? Have you?
Desmond Stabs:	Yeah, I've reached out, he lives in Canada now and I think he went to get his PHD in chemistry but I got my PHD before him, I teased him about it. There were so many of us... he was like "yeah, I know was the coolest guy ever." He was the coolest teacher ever. Two people that really helped me along with the dean and he knew because I kept coming back and I still go by and see him. He saw something in me and he... I had to willing spirit to wanna take that mysterious journey of going to college with all these people that were not like me cause I was way to cool for school.
Michael:	Right.
Desmond Stabs:	I was gonna make my living as a hotel manager or rise through the ranks. I had my plan my path but I... having someone first of all approach me and saw of marginalized me without knowing me. I just knew that I think I'm a little more actually curious than you are.
Michael:	Right.
Desmond Stabs:	But you don't know that. Now you have nothing to prove that, I had no credentials and that's the thing that always bugged me. I didn't need to be credentialed.
Michael:	So you go from why are you reading the newspaper to brilliant young man.
Desmond Stabs:	Exactly.
Michael:	And someone saw something.
Desmond Stabs:	Without me being in a workspace.
Michael:	Right, I mean all you were doing was pulling flags off them.
Desmond Stabs:	Right I was pulling... I was listening to what he said to me, I was being respectful at pulling flags. So they called higher order skills: one is listening, one is being responsive and people be like "let's look at GPA, let's look at some basic skills." And the GPA and all that, I could predict what the GPA is.
Michael:	Right, right.
Desmond Stabs:	Cause usually they're sort of complimentary.
Michael:	Right, absolutely. So now you're the director of diversity and stem education and you're working with HBCU's and looking for opportunities to bring that diversity to science. Through our organization, through your work with Thurgood Marshal, funds, colleges, other organizations to bring that diversity, to make sure that more people who look like you are in science. That's a huge leap honor, I'm not even sure what the correct word is but suddenly you are in the drivers seat helping other people get what you got. That has to be amazing.
Desmond Stabs:	It is and it's not easy on both sides cause you would think that both sides would want this to happen because it's stated and it's explicit in all the materials but when the real work starts, is when people start to shy away and that's where my real work begins. It's to sort of really make it simple and easy by finding those things that are well aligned when people come together around. Every HBCU will say of course I wanna be connected with Oak ridge national, of course I want our young faculty members to that their ambition goes outside the doors of this small university, they could do what ever they want. If their teacher [inaudible 00:17:20] it spell man college, which is a four [inaudible 00:17:23]for women or more house more house college for men in Atlanta, that if I'm recruiting a top PHD in physics that he wants to continues his research. There is a capacity there that is beyond the wall of those small[inaudible 00:17:41] college but yet we can bring that talent and keep that talent on. 
	So that's easy to say and that's easy for the universities to promote but the how and who pays for it and how to articulate it to people who do pay for it as how does it line with you priorities DOE or DOD or anyone at the federal agencies or even outside that federal agencies, private industries how does it line. So how do you get there is through partnerships with trusted partners like [inaudible 00:18:10] marshal college fund. The first thing I came one board, I had sort of my three P's: People, partnerships and sometimes you say policy or strategy. So to the partnership part was a thing I thought were lacking as an organization I mean we talk to our sponsors say " hey, why are we getting numbers and diversity and we have to come with an answer." And sometimes I think sometimes our sponsors just want a response so they can sort of respond to maybe to a congregational commute or their bosses or whatever.
	So I want us to be and I just said this in a meeting prior to this conversation. I want us to be the best practitioners of what we do, I want us to bring science into what we do, I think sometimes our partners like our libratory partners, they don't use science to do things like mentoring outreach. Those are so structured and rigid, with no real thought of process and science thinking behind it. The most brilliant minds in the world in science don't use science to do things like that are considered non-scientific. To me everything is scientific and I want our process to be a clinical as possible. So when I do collaboration, it sounds different, like you are gonna be TOK. I talk about it different, when I talk about diversity I talk about diversity different. It intentional in a way because there is a strong culture around diversity and inclusion that makes you speak one ceratin way, and you are gonna talk about marginalized populations... fill the high need areas. 
	That's one thing and those things are true, those elements are true but my higher order of things is a better understanding of the organizations and their purpose. Understanding where HBCU's came from, they're actually written into law, their in the higher education act. That was the act post the civil rights act, that said universities that were denying entrance to minority candidates were no in legal jeopardy because of Civil Rights and the Higher Education Act . and we wanna recognize those universities that were open to minority candidates. They did that intentionally, the wrote and... they didn't write a expropriation line into more but the wanted to recognize them as doing the right thing from the beginning without being told by law that they're doing the right thing.
	That's why their so important. Their legacy it's a legacy name, it's a legacy school, the schools are legacy schools but they're important to the country cause they represent something different and so when you hear a presidential Kenny talk about HBCU's. They're triggering something to the community right? They're saying we understand that that was the path. That was the access to economic sustainability for communities, they employ people, they're usually very poor, marginalized areas of the city, and they're being an economic engine in the community. So it's not just education, it's the economy.
Michael:	So when you can bring together a Thurgood Marshal college fund and a ORAU and hopefully and ORAL and other federal institution, you're bringing all of the right people we hope together to rev that engine up even more. To provide those opportunities and to...
Desmond Stabs:	So we are bringing in the experts. I'm not gonna sit here because I went a HBCU saying I'm an expert in diversity because I'm black, I'm an expert in male studies because I'm a male. Those things don't make you an expert cause some people just go through school and not really experience that institution. Don't know anything about the history although they are forced to do orientation. Some people are not that emersed even though they're sitting in that building every day. You ask them where Morris Brown college get it's name from it would be a struggle.
	So don't tell me you're an expert because you went to a school. I hear people shout " I went to a HBCU" it means nothing to me if you can't tell the history, the lineage, how it came to. What are the bills that are sitting in congress right now. If you not a part of that legislative process. So that's the thing that protects these schools and have them sort of in a different sphere. They're actually in the small business act as well. So minority education, it's not just HBCU, it Hispanic serving institutions, it's other minority serving institutions are actually considered small businesses in the small business act. That's to help them develop the economy because they started from behind, they weren't getting federal funding like the larger grand deck schools although they'd been around the same time, they're established in the 1890's just like the other schools, University of Tennessee, they were all established they're pretty old institutions it just they weren't funded. 
	They weren't getting federal funding so the government... this was being by [inaudible 00:23:26] parson from day one it still by parson today. The government has been moving legislation they help them sort of right the wrongs that were done.
Michael:	On a practical level. If I'm a student at an HBCU, which would be a stretch for me. Obviously I don't have that experience, how does a partnership with ORAU Thurgood Marshall what can that do for me? If I'm a stem student in a HBCU how does our partnership help me get I guess the next level?
Desmond Stabs:	Right so I look at... I'm a department of one, under my directorship I have one report, that's me. I report to myself I look in the mirror and do it. It gives us capacity. There are 47 public HBCU's Thurgood Marshal has oversight over, I cant reach out to all 47 but Thurgood Marshall is constantly talking to them and they're responding because they're funding their students, Thurgood Marshall funds over 300 000 students.
Michael:	Wow.
Desmond Stabs:	In scholarship funding. So they're very responsive cause that's the bottom line. So it gives me a better, a deeper reach in to those institutions without me flinching around visiting every campus. It helps us do our recruiting without heavy expense budget so uts really community of scale for to reach that student and with that student gets us the Thurgood Marshall along with the opportunity we bring. So Thurgood Marshall is interested in us because they're interested in these federal opportunities. They do a lot of work on the private side and now they're sort of wanting to get in to door of[crosstalk 00:25:19] right. Of how to help the federal government reach some of these schools cause its important that their dollars land at these institutions cause they're not getting a lot of research funding which comes from the federal government. So now why don't we look at supporting the students themselves. So that student would get the benefit of a Thurgood Marshal land the opportunities they offer in terms of scholarship and keeping them in school, which is always important, they have to finish and they need to fund. Let's not forget that part, these opportunities are there but are you in school?
	They have to be in school, enrolled and keep that stress level dollar of where are you going to find Dollars to pay your tuition and books. Then they have the opportunity to do the work that we sponsor, that we offer to them so I think that it's a good marriage and thus far we've had good success, we actually had two... well today is the second meeting that we are hosting 14 HBCU"s of HSI's he at Oak ridge national lab where are gonna talk about Richards collaboration, refocus on faculty refocus on institutional relationship and we believe that we build that, the students will come. The laboratory goes out send us your best students, you'll walk away and we'll wait for them to come, that's not happening because industries are in the campus everyday, they're sponsoring freshman seminar, they're sponsoring senior workshops. They're there everyday on the schools or google has a google faculty member teaching freshman python at Spelman and Morehouse and at Howard. So they're taking the crème de la crème before we even get to them they're gone.
Michael:	So they're the guy walking on campus already saying you're the brilliant guy.
Desmond Stabs:	They're the ones saying we have to come to you, we will live with you and we will eat your food at your cafeteria and we will go your football games and we will go to your step shows and we'll see that band get off.
Michael:	Then we're going to take you to Pasadena.
Desmond Stabs:	Yeah, then we are going to take you to mountain viewing and that's where you will stay and pay high rent, way away from your family. We have the Bill that institute... we can't as a ORAU as a ORAL, we can't do what they do, they have unlimited funds and legally you can't really have preferences in schools right? We have to be different in creative. Building that institutional relationship... google is never going to offer... we bring your faculty in build them up and help them in their research, that's not happening at google. Google has the bottom line. The bottom line that we have, the mandate that we have is related to the mandates that the country has. The high priority the resources related to something that fixes the real issues in the country. It's more closer and more closely aligned. 
	The students and the faculty need to know on the campus so we offer that sort of unique opportunity and through that we believe that the faculty because the schools are so small and relationship with students are so tight. The faculty will deliver like what's happening right now. The faculty are bringing 22 students with we... And these are top students. If we were those students... "how much money? What are you sending?" The faculty are bringing them cause we said we want the faculty but you bring some students.
Michael:	So today is an exciting day?
Desmond Stabs:	Today is a very exciting day.
Michael:	So you've got faculty and students from HBCU's going to Oak ridge national lab to see what they do, to see what the opportunities are that exist at the lab?
Desmond Stabs:	And the ability to recruit the best so ORISE is there we have a big display and I just met with all the recruiters over at ORISE recruiters. I said here is an opportunity you'll never get, you know how much thousands of Dollars we have to spend. One of these conferences to set up next to a big Locking jack good luck with that or next to FACEMA guys in dirty jeans in dirty sneakers walking around saying look how cool it is to make $200 000 and just the way you want and slide down three stories into the building and eat MnM's all day. That's what you are competing against versus this where they're bringing 22 of their best. We didn't ask, we said bring your students, we know who they're going to select. They're doing what google is doing on the campus but we're doing it smarter and we're doing it better and there is more influence for the faculty than google has standing in front of those students.
Michael:	Sure, cause the students trust the faculty member when saying this is you opportunity.
Desmond Stabs:	Well I just said my favorite line my boss told me some years ago if someone can say but not for, that's how you know you're relevant and most students at HBCU like me included would say "But not for me, Dr Gloria and listen I wouldn't be a successful chemist at this level." She took the baton from brilliant dean, she took the baton and future developed me into a professional chemist. How to ignore downside of being a minority chemist in a world, that kind of culture where I came from and she grew that up me so she is my true adult professional mentor. I say but not for I wouldn't be sitting here in this interview. We need to present that type of value to the students we touch because the students that we touch because the students that's staying with the faculty, they're coming with... I call them up , they're like " I talked to Dr..." it's a reverence in their voice. Where they go where they are sent by [crosstalk 00:31:13]. And I say that's that's relationship we could never replicate that but we can build the faculty and then the faculty will do their thing.
Michael:	That's very exciting. So you have this honor happening later this week national organizational for NOBCChe professional advancement of black chemists and chemical engineers is awarding you their HBCU pioneer award. How does that feel?
Desmond Stabs:	Well I've always had this organization I regard because on campus they were very visible and they were the one professional organization for black scientists that was geared towards chemists. There is a lot around engineering for minorities woman cause that's where the money is but for chemists we had out own. And so to me I sent the email to everyone in our ORAU leadership cause I knew what it meant for me to be selected among my peers so these are all chemists who are recognizing the work and seeing the work and saying that's high value. We wanna recognize you as a model for others to say this the type of intensity, the passion that you could take your expertise to and further solve these real sort of social side of science. There is a social side of the science that we do. The reason why you have retention and difficulty in recruiting is not because the best science is in there, you have the fastest computer in the world you think it recruits itself, it doesn't. Why is it? 
	There is a social aspect to it. Do you wanna live in Oak ridge, do you want to live in Oak ridge? Do you want to go to... do you want to find your styles in Oak ridge? What's you lifestyle like? It's the culture of the city therefore you... it's all this social side of science that help build as a professional so I worked more on that and the content cause I figure we recruit smart people. If you want to come work for federal laboratory you probably looking in the mirror and said I'm smart. You probably good enough and you think you're qualified enough, you probably kinda successful on your o... I don't even touch that part, I know that can happen, I work on the other part. What I struggle with what I identify with. Do you identify yourself as a successful scientist do yourself walking in those gates and feeling...
Michael:	Like you belong there...
Desmond Stabs:	Feeling like you belong. Feeling like you could participate in a meeting, feeling you have something to offer no matter where how people are looking at you, having the confidence as a human I'd understand it, that's your problem, I could teach you later. I could learn you something later. I could learn you it later but I'm gonna go on cause I know my thought process is right and even though I'm wrong help me, correct me. I don't mind being wrong, you were wrong once In your life. Those were the type of things I worked with. When I get over there I start talking to young people, I would not mention" how're you doing in your math class?"How...? That's irrelevant. I will mention how you feel being here? Is it scary, This is a big place? Your school was probably just our little quad. What do you feel like today? You ready for this? You ready to talk to people? Here it cements when you're talking toe  folks, focus on things that you really want to know about, this is your only opportunity, don't ask silly questions... 
	The things that you feared the most whatever it is put it on the table because that's the only way it puts you in a position you get the truer value of this experience. If everybody is authentic and that happens with mentors too, I tell them that they don't listen that much cause they believe that that's automatic but it's not. Everybody talks the same talk and like "let's talk about the research." Forget that, lets talk about you as an individual so individuals learning was be though K thorough 12 , I think it's big in relationships. I treat every student as their own unique individual because they have different needs and they have different... so the higher order of needs particularly minorities, minority students have a different high order. I always say minority students do not value[inaudible 00:35:39] their expertise like a white male student would. This is been through research and lots of surveys. A white male student would say I want to work with the best the brightest, I wanna be in the best lab, the best school, the best... minority students still say that's further down. 
	I wanna work with someone that I could trust, that I like that I could learn from. They wanna be in position... 
Michael:	Who value me.
Desmond Stabs:	Who values...Exactly because that's marginalized communities are always seen and it's real or unconscious of whatever it is, they're always seen as " I have to prove myself." So if I was someone who really believes ne and say, "brilliant Desmond." You got my attention, you see something in me that I see sometimes. Like you know I'm pretty smart, they value that down the road they're like okay but now I need to find some place where I can show all of this but need someone to help me through this. That's why mentoring Is so big with these groups. That's the award in my view recognizes the relationships I built with, Thurgood Marshall or whatever but it really recognizes having passion and energy outside of the pay check. I can tape myself on the back for that because I think about this stuff if I'm not even being paid. 
	I was helping Craig Layman who's my boss without thinking about things when I was I working for another organization, without a paycheck. He knew that this is the thing that drives me and when like everybody says "when your work aligns with you passion man you in a good space." You go home happy everyday.
Michael:	You can definitely hear and feel the passion being in this room. Last question, Desmond Stubbs what brings you joy?
Desmond Stabs:	I tell you what even in organizing this meeting and talking to students and having them ask me about... I constantly talk to him my first is silence cause they are afraid they seem tired and I hate that. So I always say Desmond... but the titles on our emails says that stuff and sometimes.
Michael:	[crosstalk 00:37:55]
Desmond Stabs:	Stumbling over themselves... please cut the... I don't wanna say cut the crap but let's... I want that relationship to be direct, I'm not saying you should be a reverent but some people prefer to be called Doctor but my mother doesn't call me that, she calls me knuckle head most od the time. Having the students after about three or four emails feels so close enough to me because of how I presented myself to them and say" my poster might be a little to big and may I have this, what do you think?" I give them a call and they're a little afraid to talk but I'm talking to them as a professional I say look "sometimes... there is no size requirement if you look at the guideline, there is none so what you want to do is..." the lesson is beyond the activity it's a broader lesson on how to be a professional in this arena not to be intimidated. Call the person who is in charge have a conversation... look I'm coming to your meeting, this is the growth, this is the identity part, this is what we call Agency. 
	I'm coming to your meeting I'm concerned about my poster size and how it fit cause I wanna present it in the best way even what the [00:39:07] what the space like? That's the professionalism of it. So tell me will this be the wrong thing and them having them say " this is great." Feeling that they're so relieved cause they are stressed out, they're coming to this big thing called Oak ridge national lab and all of this research minorities, all these big scientific words they haven't accounted yet but they feel like there's there that they could ask some of those questions that they wouldn't. They would ask somebody else who didn't present themselves that way, they'd be afraid to ask that but feeling like they could come and ask me those thing. I've gotten a cellphone call thanking me for every little thing, there is a downside to that, they'd call me about every little thing but I want that relationship.
Michael:	But it's the trust.
Desmond Stabs:	Yes, it's that mentorship, it's that relationship beyond the core science. All these little things that you're stressing about I can help you remove them.
Michael:	Right.
Desmond Stabs:	Right, and it's fine for you to stress over those but I'm going to help you. It's easy work, we all do that , we all stress over those things but here's how you usually approach this... now beyond this meaning just for the rest of your life if they feel like I'm giving them life lessons and real professional development I'm not worried about Google, Microsoft, IBM and millions of Dollars they will come my way, I know it, I know these people I know them well I don't have passion veterans, minorities, women they wanna feel that trusted soul understands the value they get out of the research. They wanna take that thing to thanks giving dinner in a week or two and say guess what I'm working on. 
	That issue that we have, this high rate of asthma in the city now and we have so many kids and we're trying to build clinics. That's some local climate change issues that are happening so I'm working on these algorithms where we are crunching numbers and we are saying how do we mitigate against... she you bringing that story home and you shrink wrapping I say the science and the lab and putting it. They say kitchen table putting it right there on the dinner table and having your family value that value or DOURA, ORISE experience and now you get away from who do we cut in terms of funding but we can't touch ORISE cause without ORISE we don't have a thanksgiving conversation. 
	Whatever that ORISE thing is, that's where I want us to get. But not for this experience I've had I wouldn't be where I'm at. That's the thing that bring me joy , the really small things. When a kid can feel like "thank you so much Dr Stubbs" and I just answered the poster size but it was the thing that people like me , typical people like me would ignore or point them to some instruction and say follow that you have to get used to this not they don't, they need a friend, they need a confident, they need someone that... they need a trusted relationship and you feel that pain and empathize with that pain and you recognize it as I can see how you can be stressed out about it. I can see that cause if you understand when they're coming through the gate that there Is this other thing cloud hanging over them so all the little things... there is a bed of stress so all the little things be like these little scratch... 
Michael:	And if you take those out of the picture.
Desmond Stabs:	If you take those out of the picture you just have to deal with that thing and I'm going to go over there right now and evangelized to them. I'm gonna corner them and evangelize  to them like this is not a big deal. Everybody don't who walk through this door , don't know everything, trust me. [inaudible 00:42:30] ORISE the live director will tell you he doesn't know everything. So don't fear there is something you don't know this is where you learn. So that brings me joy, ,so thank you for this I love talking about my work and I love... what I try to do is diffuse it to you so hopefully you have a civil conversation. Thank you for the opportunity
Michael:	Thank you Desmond I appreciate the time.
Speaker 3:	Thank you for listening to the Orise future cast to learn more about Oak ridge institute for science and education visit orise.orau.gov or find us on Facebook, twitter and Instagram at orise connect.
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